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NO. 1410 

TO PROVIDE PENSIONS FOR FULL-':'IlJE EMPLOYEES OF THE CITY BY ARRANGEMENT 
\HTH HIS MAJESTY PURSUANT TO TII:E GOVERNMENT ANNUITIES ACT ( C.ANADA) • 

WHEREAS paragraph 4:la of Section 404 of The Municipal Act, as enacted 
by Section 23 of the Municipal Amendment Act, 1939 and Amendments thereto 
provides that by-laws may be passed by all municipalities, for providing 
by arrangement with His Majesty pursuant to the Government Annuities Act 
(Canada} pensions for er~loyees or any class thereof; 

THEREFORE THE COUNCIL OF THE CORPORATION OF THE CITY O:B., !TORT.H BAY ENACTS 
AS FOLLOWS: 

1. 

In this by-law, unless a contrary intention appears "City" 
means The Corporation of the City of North Bay; 

"employee" means a full-time e.:-1ployee of the Corporation 
of the City of North Bay. 

"registered employee" means an employee registered with the 
Annuitiea Branch, Department of Labour of Canada, under the 
terms of the Group Annuity Contract authorized by the next 
following section; 

"Government" means His Majesty the King, represented by the 
Minister of Labour for Canada; 

"Plan" means the Retirement .Annuity Plan for.rJ.ing Schedule 1 
of the Group Annuity. Contract referred to in the next following 
section. ' " 

11. 

The City shall enter into a Group Annuity Contract with the 
Goverruaent pursuant to the Government Annuities Act (Canada) 
in the form set out in Appendix "A" hereto and forming part 
of this By-law, and the Mayor and the City Treasurer are 
hereby authorized and directed to execute all documents, 
including the application form set out in .H.ppendix "B" hereto, 
and do all things necessary in connection therewith, and the 
City Treasurer is hereby authorized and directed to affix the 
Seal of the City to all such documents. The sat.d application 
form, when executed, shall be added to and form part of the 
said annuity contract. 

111. 

DEFINITIONS 

CONTRACT BY 
CITY 

CONTRACT B" 
CITY 

AUTHORIZEJ 

(1} The Council annually shall provide in the current estimates_. PAYMENTS H'. 
the annual sum required to pay for the annuities to be purchaseq,, THE CITY 
by the City under the plan for those employees VJho are from tim~' 
to time registered under the plan; and shall pay the said sum iUJ 
quareterly instalments to the Annuities Branch, Department o:(.r 
Labour, Canada. 

( 2) The City Treasurer shall keep the payments~.by registereg. 
employees under the plan in a separate aCCQunt and shall pa;u 
same to the Government quarterly. 

(3) The Council shall pay for all past service annuities ou~ of. 
present funds and shall annually provide in the estimates over a_1 
period of Five years for a sum sufficient to make reimbursemen~l 
of the amount so paid • 

. . 
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lV 

(1) Every person who is an eligible employee under the EMPLOYEES 
plan on the effective date of the plan shall elect in writing JOINING PLA 
within three IJ.onths after the effective date vJhether or not 
he desires to join the plan. 

(2) Every employee who elects to join the plan shall sign the 
Governnent form of application for registration under the plan 
and authorize the City in writing to deduct from his salary or 
wages his payments under the plan. · 

{3} Any enployee who does not join the plan within the said 
three-month period shall not be permitted to do so thereafter 
and every such employee shall be required to sign and deliver to 
the· City·: a disclaimer· acknow_~edging' that'~-he 'does not expect· any 
retirement benefits hereunder. · 

(4) Every employee who applies to be registered under the plan 
shall be given a copy of this by-law at the time of application. 

(5) Every person who becones an employee after the effective 
date of the plan shall be required as a condition of his enployment 
to join the plan as provided for therein. 

(6} Every employee who joins the plan shall be deemed to have 
joined it upon the terms and conditions contained in this by~law 
or in the form of contract set out in the said Appendix "A". 

v 

THE plan shall be administered by a Committee, to be known CIVIC 
as 'l'he North Bay Civic Employees' Pension Com.mi ttee (hereinafter .K:IPLOYEE. 
referred to as "The Committee"), composed of the City Treasurer, PENSION 
two members of Coun_cil to be appointed annually by Council and COMHITTEJ 
two members to be elected annually by the registered employees 
from amongst their number. The City Treasurer shall be ex officio 
a member of the Committee and in his absence his deputy may act 

\ ·- in his place and stead. 

Vl. 

Each enployee member of the Committee shall hold office until his 
successor is elected and shall be elegible for re-election. 

Vll. 

Notwithstanding the provisions of Section V, the representatives 
of Council for the balance of the year 1944 shall be Aldermen 
John L. Shaw and Howard Grahan, and the employee representatives 
for the balance of the said year shall be Fred c. Cade and 
Flloyd Taylor. 

Vlll. 

REPRESEH' 
ATIVES 

In case a vacancy occurs on the Committee by reason of the 
death or resignation of one of the enployee members the 
Committee shall fill such vacancy for the remainder of the 
year by appointing to the Committee the person properly 
qualified who received the highest number of votes of those 
not elected at the last election, and if there is no such 
person, then by appointing some other registered employee 
for the remainder of the year. An enployee representative 
shall be deemed to have resigned if he retires from the 
service of the City or if he absents himself fron three 
consecutive meetings of the Committee without the consent 
of the Committee. 

VACA!JCIE3 OJ 
COMJ\UTTEE 

lX. 

The City Treasurer shall be the Treasurer for the said 
Committee and the City Auditor .. shall be the Auditor for 
the said Committee. ' 

TREASURE..~ & 
AUDITOR 
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x. 
The Committee shall appoint a Secretary and may define 
his duties in addition to his duties as set out in this 
by-law. The decretory rooy be paid such salary or other 
remuneration as is from time to time fixed by the 
Committee and approved by the Council but no member of 
the Committee shall receive any remuneration for his 
services as such L1ember nor shall any remuneration be 
paid to the City Treasurer or the City Auditor or to any 
member of this staff of either for services in connection 
with the plan. 

jU)POINTMENT OF 
SECRETARY & HIS 
DUTIES 

Xl. 

It shall be the duty of the Com...'llitte 

(1) To keep a correct list of all registered employees 
under the plan in which shall be set out the name and 
age of each, the time when he entered the service of the 
City, a cumulative record of his service, the amount of his 
salary or v1ages from time to time, the name, address, age 
and relationship of each beneficiary no2inated by him under 
the plan, his norL1al retirement age, and his earlier retire­
ment age according to the plan. 

(2) To keep a correct list of all registered employees and 
former registered employees who have retired or who have 
ter~rrinated their employment or whose e.:::1ployment has been 
terminated and the amount of the annuity to which each 
became or will become entitled to under the plan. 

(3) To keep such other statistical and other records re­
lative to the plan as may be required by the Government. 

{4) To obtain receipts from the Government for each re­
gistered e~:1ployee' s payuents under the plan and deliver or 
cause same to be delivered to such enployee. 

(5) To obtain from the Govern..r.l9nt for each registered 
employee a certificate of registration under the plan and 
deliver or cause same to be delivered to each ·such enployee. 

(6) To keep proper and correct minutes of all meetings so 
as to show clearly the action of the Comm.i ttee in respect of 
every matter considered by it. 

(7) To appoint a Medical Officer and fix his remuneration. 

(8) To appoint two scrutineers for the annual election of 
the representatives of the registered employees. 

(9) To report to the Council on or before the first day of 
February in each year. 

DUTIES OF TH~ 
COHUITTEE 

(a) The names of all registered employees who have retired 
from the service of the City or have died during the last calendar 
year. 

(b) The salary or wages of each such registered e1~loyee at the 
time of his retirement or death 

(c) The cause of retirement. 

(10) Generally to do all things necessary in connection with 
the administration of the plan. 

Xll. 

The Committee may make regulations respecting 

( 1) The appointment of a Chairman.-",, 

(2} The furnishing of proof of leneth of service 

C OUMI TrrEE I.1A Y 
I:IAKE REGULAIC 
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of any registered employee. 
The time and place of its meetings andthe proc­
eedings thereat. 
Generally for the better carrying out of the 
provi~ions of this by-law. 

Xlll. 

The Committee shall meet on the day following the first 
regular meeting of the Council in each year and there­
after; at the call of the Chairman or the Secretary, if 
the latter receives a written request by a Majority of 
the Co.mm.ittee, may call a meeting of the Com.rn.ittee at any 
time. Three members of the Committee shall consititute 
a quorum. 

XlV 

MEETINGS OF THE 
C 01.1lviT TT EE 

APPLICATION FOR 
RETIREMENT ON 
ACCOUNT OF 

Any registered employee who claims to be entitled to be 
retired before his noro.al or earlier retirement age on 
account of disability shall make his claim to the 
Committee which shall consider the~ claim and report there-DISABILITY. 
on to Council. 

The election of the two members of the Cownittee from 
the registered employees shall be conducted as follows; 

(l) The Secretary of the Corrunittee shall during the 

ELECTION OF 
ELIPLOYEE MEMBER 
OF COMMITrrEE 

last week in November in each year convene a meeting of 
registered employees for the purpose of receiving 
nominations of candidates for election as members of the 
Committee for the following year and shall see that printed 
or written notice is posted up or read in each Department 
and elsewhere to ensure due publicity of such meeting. 

(2) The City Clerk shall preside at the meeting which 
shall open at 2 p.m. and close at 3 p.m. and all nominations 
shall be received during that hour. 

(3) Each candidate shall be proposed orally by one 
registered employee and seconded by another registered 
employee before his nonination can he received and recorded. 

(:4) The nomination of any reeistered employee not present 
at the meeting shall not be received except on a declaration 
of the proposer and seconder to the satisfaction of the 
City Clerk that they tave c0nsulted the registered employee 
proposed, that he has consented to his name being so used 
and that he is in every sense a bona fide candidate. 

(5) A fter the nominations have been declared closed, any 
person nominated :nay withdraw his name provided the with­
dra".Jal is in ·writing and is received by the City Clerk within 
forty-eight hours after the nomination. 

(6) If not more than two candidates are nominated the City 
Clerk shall declare those nominated to be elected. If only 
one candidate is so declareu elected the City Clerk shall 
forthwith convene another meeting for receiving additional 
nominations. 

(7) If more candidates have been nominated than are to be 
elected, the City Clerk, after the expiration of forty-eight 
hours from the time when the nominations are closed, ahall 
fix a period of not less than seven clear days during which the 
mail poll hereinafter provided for shall be held and shull 
fortbwith procure a sufficient number of ballot papers upon 
v,rhich he shall cause to be printed the names of those candidates 
duly nominated whose names huve not been with dravm. · 
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(8) .The ballot papers shall be delivered departmentally and each 
vote shall be cast by placine a cross, thus lX) to the right of the 
name of each candidate for whom the registered employee decides to 
vote. Any other raark by which a voter might be identified or any 
ballot on which more than two votes are cast shall render the ballot 
void and the same shall not be counted in totalling the votes for any 
particular candidate. 

(9) After the voter has marked his ballot he shall enclose and seal 
same in the envelop which shall be provided him and mail or deliver 
it to the City Clerk within the seven-day period fixed by the City 
Clerk. 

(lO) After the expiration of the said seven-day period the City 
Clerk shall forthwith, in the presence of the two scrutineers to be 
appointed by the Committee, open the envelopes containing the ballots 
and count tha votes. 

(11) If in counting the votes it should appear that there were more 
votes polled than the number of registered employees according to the 
racords kept by the Conni ttee ,.r'or should it appear to the City Clerk 
that gross irregularities or 'fraud have taken place in connection with 
the election, he shall order another ballot to be forthwith taken. 

(12) On the completion of the count the City Clerk shall make out a 
return giving the names of the candidates and the number of votes 
received by each and attested by his signature and that of the 
scrutineers The City Clerk shall also forward a duplicate of the said 
return to the Committee together with his certificate showing the 
members who have been so elected to the Committee. The Secretary shall 
cause a copy of the said return to be posted up in each Department for 
the infor.Lnation of the registered employees. 

(13) Should the City Clerk at any time, through absence or illness or 
through any other cause, be unable to discharge his duties in relation 
to the said. election as herein set out, then the Deputy City Clerk 
shall act in his ~tead and shall have all the powers herein se out and 
possessed by the City Clerk in relation to such election. 

XVl. 

The City shall provide acco.mr:n.odation for me.etings of the Committee and 
such clerical assistance, stationery, postage, printing, office and 
filing equipment as may be necessary to enable the Committee and Secretary 
to function. 

XVll. 

This by-law shall not be amended so as to adversely affect 
the benefits or rights of the registered employees, or any 
of them, or be repealed unless such amendment or repeal 
shall first have been approved by a two-thirds vote of all 
the registered eraployees; nor shall the said by-law be 
repealed as amended without the al)proval of the De1Jartment 
of Municipal Affairs. 

XVlll. 

NOT AMENDED SO 
lill TO ADVERSELY 
AFFECT 

This by-law shall become operative upon, from and after receiving 
the approval of the Department of Municipal Affairs. 

READ a first tine short in open Council this 13th day of September 1944. 
READ a second time short in open Council this 15th day of September 1944. 
RULES OF ORDER \ERE SUSPE:·mED and by-law read a third time short and pass.;;d 
this 13th day of September 1944. 

!fl!l1!:1 
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Dept. of 
Municipal 
Affairs 

APPh'OVE'D~~ _L')..,~ 
DEPT. OF MUNICIPA AF ) ,; I y 

May lOth 
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(a) 

(b} 

ONTARIO 

DEPARTMENT OF MUNICIPAL AFFAIRS 

DEFIUI'l'-:::ONS. 
----~- -----

Wherever used herein, 11Employer" means The Municipal 
Corporation of the City of North Bay 

"Employee" sball mean any person designated as an 

employee by the Department and shall include any 

salaried off:i.cer, clerk, workman, se:rvant or other 

person in the employ of the milllicipulit.y or of a 

local board, except school teachers and inspectors to 

whom The 'l'eachc:Ts 1 nnd Inepectors' Superannuation Act 

is apyli.:'>ible, r.m:1 except em:i)loyees to whom The rower 
~·'" 

Corrmciss.:.cn Ll'"LJ:r.snce Act is ap;dicable. 

(c) 11Govorn~nont '1 me~m.s the lLrmui ties Branch, Department of 

(d) 'rhe manc•J.li::J.u pronoun wherever used includes female 

employ€e, unless the context indicates othr.:.:I'\dse. 

(e) 11Depart!l:·:mt 11 means tho Department of Municipal ... ~ffairs 

for OnLe.rio. 

Ell':B'EC'I'~TI DjTE --·---·--·-------
Tho Plan will become effective on and after 

•. •. 9.c.~QP!3.X: .~ .•..•.•• • 19. ~~ .......... lt 

(1) Each presont malo employee, who is not a mr;mber of tho 

Police or Fire Departments, will be eliGible to became a member of the 

Plan on the Effective Date if he then: 

(a) has not att::lir;.ed Normal Retirement .Ago as specified herein, 

(b) has completed at least one year of continuous employment 

with tho Employor, and has at tnili.ed tho age of 25 years. 

(c) hns boon cl:J.ssifiod by thf~ Employer a.s a permanent employee. 

(2) Each p:;:-osont m3.lo c:m.ployeo, who is a mombGr of the Police 

or Fire Dopart:m.ont, will be eligiblo to become a mumbor of tho Plnn on tho 

Effective Datu if he then: 
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(a) has not attained 1\ormaJ. netirement Age as specified herein, 

(b) :!:las l'l(d1lpletcd at least on.e year of continu01.:~s emplo:yTient 

v:.L;j};. t.:w Eillployer, ancl has 3ttained the ace of 20 years, 

(e) ~L-JS been clo.ssH':i.ed by tbe Erc.ployer as :1 pe:rmctnent employee. 

(3) En.ch pres0nt fe:n<J.lo r:m:pl0:ree '.'dll be eligible to becor.le 

a r.::J.:.JG:' of the Plan on thG Effeci,i ve Date if she then: 

(a) has not attained Normal Retirement .Age as specified herein 

(b) hs..s cc-.··.pleted. at leoflt thr·ee years of coutinucus en:ployment 

with tll6 l~rnployer, a.'ld has uJ.taj_l1.ed the o.r.;e of' 25 years, 

(c) has been classified by the Employer as a pOJ'IIl<.ment employee. 

(4) Each present e.mployao wbo is not eligible to become a 

member of the Plan on the Effective Date, will be eligible to becor,,.e:: a 

member on the first d3.y of the month iminediAtely following the d.1te on 

which Lhe conditions applicable to l'inLselt' 1 as set torth in para7,r·aphs 

1, 2, or 3 hereof, are fulfilled. 

( 5 )Each male person who becOJT'..OS an employee after the Ei'fec ti ve 

Date of' the Plan, must as a condition of employment, become a member of the 
I 

Plon on tro first day of tho 

the conditions applicable to 

month illiillediately following the date on wh~· 

himself, as set forth in paragro.phs 1 or 2 ,,. aro 

fulfi.llf...:d. 

( 6) Each fe111ale person who becomes o.n employee after the Effective 

DJ.to of tho Plan nmst .as a condition of er~plcyment, boco.T'lo a mer:~ber of tho 

Pl~ on the first day of the month i~neuiately following the date on which 

she has completed three yeaTs of continu.o'J.s e~T.!?-~~~~Tjl!.e:::-"t "':Iith tho Employer, and 

has a.tt:Jined the ugu of 30 yuars 1 if sto is thcr.. '.:Ilder Eormo.l Ue:. tircmcmt .Age 

and is classified by tho Employer as a permanent employee. Each such female 

employee may, however, become a member of' the Plan on the first day of the 

month inuaediately following the date on which she has completed three 

years of continuous employment with the Employer, ,me: has attained the (lge 

of 25 years, if sho so wi:c:llGs. 

(?) Each GlOj)l•Jyoe who h:1s volunteered or nho hns b:.::on dro.fted 

for ld}_i'c<try ser.r;eo l~r;.,:r i:.o tLe Effectivo L..iC.o of t~1o ::?lan or prior to 



-3-

work, or followi~ completion of the eligibility coneitions. 

ded;;c i.;:i.ons. 

wi tll ib.e cor.i18~·.:. o::_ the :BJ'lployGr 1 wi thr1raw from it "s lon,g ;J.s he is in the 

employ of the E~ilployer and und·Jr Reti:cnmHnt .Ar:,e. An employee.:, who eo 

withdraws mny bo con~3idere(1 .. for pm"po:c;os of this PL:m 1 as h.::tvin::j terminc1ted 

nis services, und no further co:..1tri.butions will be :m:Jde by him or· by tho 

Employer on his behalf ur.dc::r this Plan. 

(10) The Normal Retirement Date of :1 member will be the first 

day of the month immediately followinG the att.:dnnJ;;;mt of Normal Retirement 

Age, which is as follows: 

Age 59 and under 

.Age 60 and over 

(b) M!.\.LE r~M.FLOTI.::n=; '!!I'T'H Tim PO:'_.ICE QI{ I!'IRE DEF&'i';.''~JTS 

li{!,e 60 and over 

.Age54 and under 

Age55 and over 

65th birthday 

60th birthday 

65th h::..rthduy • 

60th birthday 

65th birthday. 

hereiU 1 at the Effecti VG Dctte of' the l)lan, 11lill be retirod a.t a data to 

be determined by the EwDloyer, ..md v:ill receive from the date of' actual 

Retireillent tl~o a!TlOl.L'lt of annuity determined by his years of past service up 

to the F.f'fo<;t:i V8 fl'Jto 0f thG T'l:m, in QCr;o::_•d.')lleG ~;j_ '!: .. b. :'.J.T.)/:;l'Hph 18 thereof 
0 
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GOTJ~·::rr.Bt'"I'I m~s • 
... ~·---·----···----

E~ch rr~mbor of tho Plan will contribute not less 

( 13 ) EI/J?LOYER 
_..._...,~,.._ 

For O.'lch member of the Plan, the F.mployer will 

contribute an amount eqll.~ll to 5;,~ of his en.rnings for service rendered after 

the Effective Do.te of tho Pl:m {her0inaf·~er referred to as :B'Uturo Service 

contri buttons.) 

(14) 'rho Employer will also contribute such amounts as mny be 

nocesso.ry to purch'1se annuities in res11oct of service prior to the Eff(.;ctive 

Date o1' the Plan, as herein provided, {hereinafter referred to .:ts Past 

Service contributions. 

(15) Tho contributions of a member vrill bo remitted to tho Government 

at the end of each throe months' IJOriod., together with the Employer 

contributions for the s ~uno pori.od. If tho contributions m1de by and on 

bch:llf of a member become sufficient before his Retirement Dnte to purchnse 

the maximum annuity available to him from the Government ($1200,00 per year} 

no further contributiollil will be pa.;;rable to the Government by the member or by t.he 

Employer on his behalf. 

(16) For purposes of this Pl.::m, tho Employer's determination of a 

member's earnings And length of service shall be conclusive. 'rhe portion 

of a member's earnings which oxcoods $6,000.00 per year s~o..ll not be 

taken into considero..tion for purposes of calculating contributions or benefits 

under the Plan, 

AMOUNT OF RETIRBi.1ENT ,'i!'INUITY. ------··-·---·---·---- --·-.. 
(1?) Future So~~ (being service rendered by a member.after tho 

Effective Date of tho Plan). Each member of the Plan will receive at Normal 

Retirement Date, subject to tho terms of this Plan, the amount of ~nnuity 

purchased by tho contributions made by thu member himself o.nd by tho Employer 

on his bch . .:;.lf for Future Sorvice. 

(18) Past Sorvico: ------------- (being service rendered by a member prior to the 

Effective Date of tho Plan.) Each eligible cmployoo who becomes n member 

of the Pl:m on the Effective D:1te, or within 60 dnys thereof, will receive, 

commencing at Nornnl R)tiro.ncnt D.'Jte, subject to the terms of this Plan, a Past 

.Service o.r1.:mi ·"Gy oq'!J.al to :~12. 00 for each comple·~cd ye.:tr of servico up to tho 

Effective Dnto of the Pl1n, oxc:u.ding :my years of service prior to thE.i date 
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a..l"ly years of service )~ior· to tllJ; d -~to which in ;_\t, J.'v.•1rs before a 1'omale 

rnGmher' s Normal Hotirlif~nt Age. Th:; cost of suc:h Past Service annuities 

will be born•? entirely by the Employer. 

(1'3) I!l calculatint; the nwaber of yeu.rs o:i~ Past 01.1rvice of 

employees who llave been or who O.l.·t.= CJ.bsen~ O!l mili tf::U'y service, and wbo c~ub-

sequently become mE;mbers of tho Plan in accordance V·'ith P:::traeraph 7 hereof, 

credit Shall also be given for the period in military Gervice up to the 

"" Effective Date of the Plan. 

tllAXIMUM ~ilJNtT:·rY UNDER '!liE rJ.,_;.\N. 
_...,._~~---·-·------ .. --------····---· ... --

( 20) The maximum annuity that liLLY be rucL;i ved by ;J mn1:1b cr und cr 

this Plan is ~1~{00,00 per yea-..·. The maximum u!Jnui ty avo.il.tbJt! from the 

Government on the life of n mombGr is also ~~1200.JO per yt: .il' 1 in which will 

be included the Qillount of 

entitled und!;r an individual 

time of becoming a !ilcmber oi' tho Plan, and if hu is thci·oby precluded from 

receiving the maximum Ct.nnuity uncier the Pl~1ll from the GovoriLr.J.ent, contributions 

under the Plan ;;:ill be r0mi ttod to tho G ovorn:r,<:Jnt, u.TJ.til the maximum umui ty 

contributions will be remitted to such Insur::~ncc, Company, licunsud to do business 

in Cano.det, 'lS tho Eljlployor m.-q design:::. to, until tho ill£!Ximum .:tn...'luit:; und·.:;r the 

Plan h:1s bo;.::n purch::1sod, or u;1til the• member <"i~t.;..ins NoriiL::ll R.;;tiruJ'll.<.;nt Age, 

whichever occurs first, 

PAY1"FJ'·l'l' QF RETIRE:;JENT _1}iN1JITY. --------------------··· 
(21) '.rlll:~ Hutiremont Annuity •·lill cor•uncnco on tb; Hntiror:Kmt D·.te of 

' tho 1a~mb0r, .md will be pay.-:1blu in monthly instaJ.Inonts :is long :w he li vos, pro-

vi dod thut :'3ixty monthly inst·:~l;ru:;nts will lh:> 1Jaid in :my event. 

OPTION-tiL 'FtTI~S OJ!' AN!'-1UITY. ---------·---
( 22) In :pl~ce of t:w Horm.::.l 'J.lypo of Annul ty <:18 du::>cri bed in p,1ra-

graph 21, a member may, o.t ~my t:i.Jao moru t1u::.1 fivr: yc:n·s bofon; hin Retirement 

Ammi ty commoncus, or within si:v: month:·; fro;n his d "!to of' RDc;istrqtion with t~10 

GovermJLont, c~lOOBu any one of tho follovring t.ypc.•S: 

but pay.'lblu d;J.ring th0 lifethlt; uf' the momlk;r and G:r..other person, genGr~:lly his 
wife, '.md continuing until thu dnoth of th;.; survivor. 

/7'/'-' 
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(b) Annuity payuble for life, but 180 1 180, or 240 annuity i:nstulments 

guarunteed in GnY event. 

(c) _1\nnui ty pay<.tble for life, ::md ceasing with the last instalment duo 

before the d~te of death. 

In.:f'orl.11Dtion will be supplied o:a. request, showing the a.p::_:>roxim ·.to 

amount of ::~nnui ty th:1t would bo received under :my· one of those optior.:.s. 

TERlviTNNI'ION OF J.!:MPLOYJI!ENT. 

(23) If for nny reuson other thln his death, a memb0r should cease to b; 

employed by tho Employer prior to his Normal Retirement D·~tc, the tot:ll or the 

contributions which he hos m:J.de under tho Plnn will ror1t:1in nt his credit v;i tb. 

the Government, to provide him with nn A..nnuity commencing at Norrn::;.l Retirement 

Date or any earlier rmnivers:1ry thereof. Tho memb0r will h:vo tho pri vilogo of 

continuing contributions in or·dor to increase 'i1is :mnui ty. 

(2~ ' In addition, if at DJte of 'rermin;tion, the;; mombor h!ls com1)lotcd. ~1t 

lc :1st twenty years of employrnont with the Employer he will receive at NoTI:ictl 

Rotirement D:·lto, or .:J.ny e n·lior anniversary thoreof, the amoutl.t of_ annuity 

purch:J.sed· by the P:1st Service md Future Service contributio!ls Ill:.lde by tho 

Employer on his bch.;;.lf. 

(25) If a member is convicted of a. crimina.l offenc0 :1rising out of a bre:.tch 

of trust, embezzlement or fraud conuni tted in the course of hi.s employrrL(mt vli th 

the Employer, he will th.~roby forfoi t :my right to or in respect of P:1st Sorvico 

and Future Servicu contributions rll.:ldo by tho Employer on his boholf, or to [my 

payment culculJted by reference to any such contributions tmdor this Plan, if 

noti CG of tho conviction is rocoi vod by the Government before p.'1ymont is rnJ.dG to 

tho member, or to his designated Benefici·~ry or legal roprosentati ves. 

RE-EivlPLOY1~1\1T. 

(26) Any member whose employment has boon tormin·:.:.ted and who b subsequently 

re-employed by tho Employer will, for purposes of this Plan, bo considered ~i 

new employee. 

EARLY RETIREMENT. 

(27) Under s:p3cial circumstwces .:1nd with the coneont of thu Em:Ployor, a 

member m'-ly be :permitted to retire on the first dny of rtny month in the five yonr 

period inunedi::.1tely preceding Norm·:.l Rotirornent D~te, or o.t any othur time for 

reasons of sickuosn or disability, ns dctorminod by the Employer, Tho amount of 
nnnui ty thereupon pnyable to tho member will be on a. reduced sc:1le, ,~,nd will bo 

dotor.minod by his attained ago and by all contributions ~do by himself and by tho 
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li:mploycr on his behalf. 

(28~ BEFOHT£ H.U:TIR"Ei~Ei.ll!'~. If :.1 ~1.-,r®ur dies bo:for~ tho first instalment 
-L-~,-. .._._,, __ .,....... 

of his Retiromont Annul ty 1a duo, l'lll:."lii:b.or or l.\.ot he is in the om ploy of the 

Employor at tho date of dtl·'lth, u.n DlJ.oLL.D.t equli to tho contributions he h::1s modo 

under the Plan will be ptiH1 to his desj g;.1.ai~c.a Benoficinry in a. lump suin, tor;cthor 

with interest choroon up to the d.::~to of de.::rt;h, as provid8d in the Government 

Annuit..i_e:; } ... ~:. (R~s.c. 1927, Chapt0:t ?, as ~~dod by Ch."t_)tor 33, Statutes of 1931) 

(Tlw cu.::.-ront rute of interest is 4% per ye.1r 1 compounded yo:n·ly. 

(29) In :1ddition, if n.t duto of c1u'1th, the mombor iD in tho employ 

of tto E:.tplo:,rer, or h3.s tcrminu ted his omp2.o~'11lGil t wHh tho Eza~'loyor 1 .:1ft or the 

com:r;let:!..o::. of o.t loust 20 yorn·s of employm-cmt, an amount equal to the Post 

Sorv5.c.:.~ :md Futuro Service contributi~ns r:t:.1de by tho EmployGr on his boh-:1l:f, 

to.got)J•r wi. th interest thereon <.18 describod in P:.1ragrJ.ph 28, will be po.id to his 

dooignatod Be~eficinry. 

(30) .1\FT::~H R'ETIID!l.1E.IJT: If a morilbcr dies :~ftor the· first instalment of 

his Retirement ~innui ty h::w bocomo due, rmd b,.::foro sixty monthly cmnui ty payments 

have been recoivcd, the mnuity paymonts will be conti'luod to his dcsi~;n:ttcd 

Bonofici3.ry ns thoy b0come r2uc 1 until sixty moathly puymants in .Jll h-.<Vo been 

made. 

Eov:ovor, if a. mnmbor has oluctud :::.n optionJ.l type of :mnui ty 1 tho 

death bm-:.ci'i ts, if any 1 will bu deturmined ::wcordincly. 

ABS:CIJCES J!'TIOM :.;or:.K 

(31) Authorized <::.bsoncos from work sb.clll not consti tuto termination 

of om:ploy;-,tont for purposes of this PLm, but will bo gove1·nud as follows. 

(a) If the mcmbor rccoivos pay, contributions will continue n..nd he 

will be entitled to all benefits as though he wero actu;Uly at work. 

(b) If the mombor docs not rocoivo pJ.y, contributiolw will oonse 

but a.ny bonefits previously purch:~sod will not be affocted. Upon return to 

ucti vc service with the Employer, contributions will bo resumud. 

(32) If .ctt his 1Jorn1:1l Rc tirE;mont D:lto, the contributions at tho 

crcdi t of tl member, including his own :me~ those :mado by thti J;;:mployor on his 

bohJ.lf 1 .'lro not suf'f'iciont to purch;J.SO for him .:.tn mmuity of $10.00 per ycJ.r, 

such contributions will be puid to the member in a lwnp stun, to3cther with interest; 

thuroon as provided in tho Govcrrunont A'11luitios Act (R.s.c. 193?, Ch~1pt0r 7, 
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as aJ'T'.onded Chapter 33, Statutes of 1931) and_ tho regulations ronde ther::mndor 

in li<>u of tho annuiil)' :r;uro11~ntl•le t.hen'l)'. 

(03) (a) The notiroJr,:mt Annuity or.d oth:.:r benefits under the Plru1 

ere not c:l:Jsigl1,1blo, llhother by voluntary action or by opcr11tion of lr,w. 

(b) A :m.t;mber may not borrow against his contributions nor with-

draw them at ~~Y time. 

RJGPT TO EMPLOYMBNr.l' OR. BENSJ:.'ITS. ------------------
(34) Partidpation in this Plan will not give any member tho right to 

be retained in the sorvice of tho Employer, or any right or claim to benefits, 

unless the rir,ht to such benefits has npocifically accrued undur the t8rms 

of this Plan. 

ADMINISTILt\TION 0:'!' 'I'HE ?LAN. 

(35) Tho 0mployvr roserv•;G tho rieht to decide :.111 matters arising in 

the o.Gministr:J.tion ;md interpretation of the PlJ.n, subject to 1::1w :md the 

Government Annuitioo Act, (R • .S.C. 1927, Chpr1t0r 7, no amended Chnr>tor 33 

Statutes of 1931) and the rules and regulations made thereunder. It will 

be tho obligntion of the Employer to pay over to the GovGrnment tho con-

tributions collected from the mombors together with the contributions 

required to be made by th~ E1nployor under the Pl~n, and it will be the 

obligation of the Government to pay benefits in accordance with contribut-

ions roceived. 

CFL\UGE OR MODIFICA'l'ION. 

(36) The Employer hor;;os and expects to continue the Plan indefinitely, 

but rosorvos the rieht to ch::mge or modify it at 'tnY time, sub joct to the 

approv;1l of tho Dep·'lrtmc.mt of Municip~.J. Aff:1irs, Toronto. Any change or 

modification in tho Pl~m shall not affect the tormo of payment of, or the 

amount of, Retirement Annuity purchased prior to the date of such chango or 

modification. 

REGUL.4TI011S illiDl!:R THE PLAN 

1, Present Employees 1 Option of becoming mcmbors of the Plan: 
All omployoos in tho service of tho Employer on the Effective Date of 

the Plan, VTho are or who will be eligible to become momburs of the Plan will 

/';I/'-' 
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be requireL~ to C:ecide wi thLu 60 days of the d;1to they become elieible, whether 

or not they ~osire to bocome memb::::rs of the Flan. 

The decision in each cuse sh'J.ll be final and bin:.ling, and those 

employees who elect not to bocomo members, shall sign a waiver, und shaJl 

not be permitted to become members after a. period of 60·daysh.is elepseri. 

PROOF Ol~ AGE. 

2. (a) At the time of joining the Plan, or as soon thereafter as possible 

a mem~1er will send to the Govc;rnmcnt a birth or bG.pti.smJ.l certific~tte, as proof 

of his date of birth. Tho birth or baptismal certific . .Ate will be returned to 

the nombor. 

(b) If a birtb or baptismal cortific:::lt~ carm:;t be obtained the member 

will submit a ~~~ory Do~l~~~-~ as to tho date of birth by parent, or a. 

copy of the entry of his date of birth in the F.:-,mily Bible, certified to bo 

a true copy by a Lawyer, Justice of tho Puace, Notary Public, or Commissioner 

for Taking Oaths. 

(c) If such cannot bo obt·:J.ined, the member will submit a ~-tntuto_r.y_ 

.Decl ~~t..!EE_ by a resjlonsible person havj_ng c2.use to know of his ~1 .. -:tte of birth 

· stating th.J.t no other docwnent.:1ry proof of ago c:.:m be obtained. 

l (d) If such cannot be obtGined, tho member vrill himself submit a 

Statutory Declaration as to his date of birth, st.1tinc thnt no other proof 

of ago con be obtained. 

BEl{r;l!'ICL',RY o ----------·--·-
3. Eac!l. cmployco, on becominG a member of the PlG.n, may designate £2;!L2_ilO 

person as his Beneficiary to receive such sums as may be payable on or after 

his uenth, reserving the right to change tho Beneficiary from time to time 

with tho assent of the Government. If, on the doath of the member, there 

should be no living designated Beneficiary with respect to himself, such stlllL."l 

as would otherwise bo :payable to his dosig!.'.ated Beneficiary, will be payable to 

the legal representatives of the member. 

ME1L3::!;R.'3 CER'fiFICNI'E OR CON'l'RACT o 

4. Each member of the Plan will roceiv0 from the Government a certificGto us 

evidence of-his inclusion under the Group ./lnnuity Contr'1ct issued by the 

Government to the Employer. At his date of retirement, or at his date of 

fin:.1l termin:J.tion of service, the lll:lmber v."ill recei vo an individual GoV(;rmnont 

.\nnuity Contract, specifying the :Jmount of annuity, ~nd any othor benefits, to 
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which he has become entitled. 

RP~CTGTPTS FOH. Pj.Y~'U::NT, 
~....-.. --· --·-------·-

5. The Govern.11ent will provide receipts with respect t0 each :pnyment of a 

members' contributions roceived by the (J{)verlllllent. 'l'hose receipts will be 

transmitted to the member through the I<.~mployer. 

mmrr:N~\TION OF ,SER\'J:CE, 
--------~---

6. A member shall bo deemed to hnvu finally terminated his service with the 

Employer when, in tho opinion of tho Pension Conunittee, o.r failin.g such, of 

the Employer, ho has left the employ of the Employer without roo..son to believe 

that he will be further employed. 

7. A momber shall bo de:er110d to havo suspended his service with tho Employer, 

when he i~ temporo.rily off duty without :pay for a.TJ.y reason other them on 

account of illness or accident, uxcopt as othon¥ise :provided herein or in the 

Plan. 

SERVICE TO C01J1,TT 'l'OW J HDS !i'.J~PLOl"EH 1 S SHIIIIJ~ OF Rl<~'l'IR;~;;ftm'P .iil'JTIJI TY. ---·--------·----_.-.. __..._-·-·-----·---·-----....-...- -··~ ---------
8. In computing a member's :period of service tovmrds the Employer's shnro 

of RGtirmnont .Annuity the following ro.guL:.tions shall :pl'E.iVnil: 

Service to bo included, 

(1) All time worked with any or ell Departments of tht:J Employer 

(2) All time lost on account of absence for reo.sons of illnuss, where 

a memb0r is p.Jid for such absences. 

{3) All timE"J lost on account of abst-ncos for reasons of illness, where 

n :member is not :po.id for such absence but is considered as boing 

on sick leave. 

DISi~:SILITY. 

9, 11 D:!.so.bili tyn as set out in tho Plr:m shall be interpreted to moan that a 

l:lomto:;.' hns furnished satisfactory modicnl testimony, as may b0 roquired, that 

he is unable to continue furthor at his employment. 

' 
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Tho , A Municip..U 

Corporution w1dor and by virtue of the L1ws of the Province of Ontario, 

Dominion of Canad.:l, {hereinafter roforrod to as "The Purchaser") h:wing 

\ 
by by-lnw provided for cntnbliohiUG, contr:-::cting for and rnnint:·,ining for its 

·-..-· 

employees, as dofinud in thu said by-1r..w, a Rutiremont A•1nui ty PLm effecti vo 

on the first d~:.y of ,19 a copy of which Retirement .Annuity Pl:m 

is herowith submitted for approv:~l by the Minister of La.bour, heruby applies 

to His .Majesty the King, roprosc;1tod by the Ministor of L;Ibour, {hor.::inAftor 

rc:ferrod to as ''The G overnmont"), under the terms of the Government .Annuities 

Act {R.s.c. 192?, Chapter? as c.unonded Chn:pt(;r 33, St:ttutos of 1931), and of 

tho RoBUlations m3do thoroundC;r, for n Group An:mi t:t Contro.ct providinr~ for 

the purch3.se of Hetir·-:,mtmt Annui tics, :1ccording to tho terms of so.id Rutire-

mont Annuity Plan, for such persons employed by Purch:.:ser, ::md resident or 

domiciled in CanndJ., as may from time to timo bo registered with the Govorlli'7Hmt 

by Purch.-"sor under tho said Group Annuity Contract. 

Tho Group Annuity Contract hGroby applied for will bo offocti vo 

on and after 19 

This application is accompanied by 

to bo applied as an ini tinl payment pursu~Ll1t to th(: torms of s~id Group 

Annuity Contract. 

DutGd nt., ••••• ••••••••..••.••.....•••• . .................................. . 
Sienature of Purchuscr 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ....................................... 
StrE:et Address 

Wi tnoss . ....................•...•.•..... . .................................. . 
City Provinco 

(Applic:·:tion forms may bo obtJincd from the SuporintGndont 

Govornmont Annuities Brnnch, Department of Labour, Ottawa) 


