
THE CORPORATION OF THE C I T Y  OF NORTH BAY 

BY-LAW NO. 93-80 

BEING A BY-LAW TO ESTABLISH A SCHEDULE OF 
SALARIES FOR CERTAIN OFFICERS AND OTHER 
EMPLOYEES OF THE CORPORATION OF THE C I T Y  
OF NORTH BAY. 

NOW, THEREFORE, THE COUNCIL OF THE CORPORATION OF THE CITY O F  NORTH BAY 
HEREBY ENACTS A S  FOLLOWS: 

1. Sub jec t  t o  the   p rov i s ions   o f   C lause  2 of t h i s  By-law, t h e  
sa la r ies  and   annua l   i nc remen t s   o f   o f f i ce r s ,   p ro fes s iona l  
employees  and other  employees  of   the   Corporat ion  of  t h e  C i t y  
of North Bay not  covered  by  Union  Agreement are hereby   es tab-  
l i s h e d  i n  accordance w i t h  Schedules  "A" and "B"  t o  t h i s  by-law, 
which schedules  s h a l l  be deemed t o  be i n c o r p o r a t e d   i n   a n d  
form p a r t  of t h i s  by-law. 

2 .  The s t a r t i n g   s a l a r y  f o r  any 'person   coyered   by   th i s   by- law 
sha l l  be i n  t h e  d iscre t ion  of t h e  Council   of t h e  s a i d   C o r p o r a t i o n ,  
and i n   d e t e r m i n i n g   s u c h   s t a r t i n g   s a l a r y   t h e   C o u n c i l  may make 
an   a l lowance   fo r   expe r i ence  or  s p e c i . a l   q u a l i f i c a t i o n s .  

3 .  S u b j e c t  t o  the   p rov i s ions   o f   C lause  4 of t h i s  by-law  and 
s u b j e c t   t o   a n   i n c r e m e n t   f o r   c a u s e ,  t h e  salary of   each  person 
covered  by t h i s  by-law s h a l l  be i n c r e a s e d   a n n u a l l y  on t h e  1st 
day of January by t h e  amount of t h e  annual   increment  s e t  o u t  
i n   Schedu les  "A" and ''B'' f o r  t h e  p o s i t i o n  h e l d  by  such  person 
u n t i l  t h e  maximum s a l a r y   f o r  t h e  p o s i t i o n  s h a l l  have  been 
reached. 

4 .  (a)  Any person  covered  by t h i s  by-law who e n t e r s   t h e  employ 
o f   t h e   C o r p o r a t i o n   a f t e r   t h e   3 0 t h   d a y  of J u n e   i n  ar.y y e a r  
s h a l l   r e m a i n   f o r   t h e   b a l a n c e   o f  t h a t  ca lendar   year   and  a l l  
o f   t h e   n e x t   c a l e n d a r   y e a r  a t  t h e  same l e v e l  o r  p o s i t i o n   i n  
t h e  s a l a r y   s c h e d u l e   a t  which he o r  she i s  h i r ed   and  s h a l l  
n o t   r e c e i v e  a salary i n c r e m e n t   u n t i l  t h e  1st day of January  
next   fo l lowing  the   l as t  mentioned  calendar   year .  

(b )  Any person  covered  by t h i s  by-law who i s  t r a n s f e r r e d   f r o m  
one p o s i t i o n   o f  employment w i t h  t h e  C o r p o r a t i o n   t o   a n o t h E r  
p o s i t i o n   o f  employment w i t h   t h e   C o r p o r a t i o n   a f t e r   t h e  3 0 t h  
day  of   June  in   any  year  s h a l l  r ema in   fo r   t he   ba l ance  of t h a t  
ca l enda r   yea r   and  all of t h e  n e x t   c a l e n d a r   y e a r  a t  t h e  szme 
l e v e l  o r  p o s i t i o n   i n   t h e   s a l a r y   s c h e d u l e  a t  which he o r   s h e  
i s  p laced  upon  being so t r a n s f e r r e d   a n d   s h a l l   n o t   r e c e i v e  
a s a l a r y   i n c r e m e n t   u n t i l  t h e  1st day  of   January  next  following 
t h e  l a s t  ment ioned  calendar   year .  

5. A l l  persons  covered by t h i s  by-law s h a l l  be e n t i t l e d  t o   r e c e i v e  
a l l  b e n e f i t s  t o  which  employee members of The Canadian T;nion 
of Public  Employees,  Local 1 2 2  a r e   e n t i t i e d  w i t h  r e s p e c t  t o  
pens ion ,   long   se rv ice   pay ,  mec'iical we!.j?3.;reI sick leave, :Jrar.ation 
and  leave-of-absence.  
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A d m i n i s t r a t o r  

Di rec tor  of P l a n n i n g  E Works 

S o l i c i t o r  
T r e a s u r e r  
City C l e r k  

C i t y   E n g i n e e r  

C e p u t y   C i t y   E n g i n e e r  

A s s i s t a n t   E n g i n e e r  
Direct-or of Parks E R e c r e a t i c n  
A r e n a  N a n a g e r  

F i r e   C h i e f  

P e r s o n n e l  Off icer  
V i e l f a r e   A d m i n i s t r a t o r  
D e p u t y   C l e r k  
D e p u t y   T r e a s u r e r  
O p e r a t i o n s   S u p e r i n t e n d e n t  

Tax Co l l ec to r  
Water C o m m i s s i o n e r  
P u r c h a s i n g   A g e n t  
D i rec to r  of E c o n o m i c   D e v e l o p m e n t  
A s s i s t a n t  t o  T r e a s u r e r  
P l a n n e r  I11 

D e p u t y   F i r e  Chief 

C h i e f   B u i l d i n g   I n s p e c t o r  
D e p u t y  Welfare A d m i n i s t r a t o r  
E n g i n e e r i n g   A s s i s t a n t  
E n g i n e e r i n g   A s s i s t a n t / D e s i g n  

Z o n i n g   A d m i n i s t r a t o r  
P l a n n e r  I1 
D e p u t y   T a x  E Water C o m m i s s i o n e r  
Ass ' t .  R e c r e a t i o n  D i rec to r  
D e p u t y   C h i e f   B u i l d i n g   I n s p e c t o r  
A s s  t .  A r e n a   M a n a g e r  
P u r c h a s i n g  E S t o r e s   A s s i s t a n t  
E n g i n e e r i n g   A s s i s t a n t / A d n i n .  
P a r k s   S u p e r v i s o r  

C f f i ce  M a n a g e r  - Welfare 
P l a n n e r  I 
P r o p e r t y   O f f i c e r  
P a r t s   S u p e r v i s o r  

A c c o u n t i n g   S u p e r v i s o r  
\ : ' e l f a r e   F i e l d  Worker 
D u i l d i n g   I n s p e c t o r  
Ass 't t o  A d m i n i s t r a t o r  
Rec. P r o g r a m   S p e c i a l i s t  

C o n f i d e n t i a l   S e c r e t a r y  
1,cg:al S t e n o g r a p h e r  
P e r s o n n e l .   S e c r e t a r y  

'1'rc;asury C l e r k  

C l c r k  S'Z:;Lnoj?raphc?r 

1 * .  
. .  . : . . , I  

3 2 , 4 2 5   2 , 5 5 0   4 5 , 1 7 5  

1 3 0 , 3 5 G   2 , 5 8 0   4 3 , 2 5 0  

2 7 , 3 2 5   2 , 4 0 5   3 9 , 3 5 0  

2 4 , 9 2 5   2 , 0 3 5   3 5 , 1 0 0  

1 2 2 , 7 0 0   2 , 0 7 0   3 3 , 0 5 0  
1 
1 

2 6 , 8 2 5   2 , 0 7 5  3 3 , 0 5 0  

1 2 2 , 0 5 0   1 , 7 1 0   3 0 , 6 0 0  
1 
1 
1 
1 

1 2 0 , 8 5 0  
1 
1 
1 
1 
1 

2 3 , 6 7 5  

1 19,400 
1 
1 
1 

1 1 7 , 5 7 5  

1 1 2 , 0 5 0  
1 
) 

1,415 

1 , 4 1 5  

1 , 2 7 5  

1 , 1 6 5  

8 6 5  

7 3 5  

6 2 0  

4 1.2 

ll?. 2 

2 7 , 9 2 5  

2 7 , 9 2 5  

25' ,775 

2 4 , 2 5 0  

21,30G 

1 8 , 7 0 0  

15,150 
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S u p e r i n t e n d e n t  of Works 

Roads   Fo reman  
S e w e r  E Nater Foreman  
T r a n s i t   F o r e m a n  
P u m p h o u s e   S u p e r v i s o r  

E q u i p m e n t   F o r e m a n  
C h i e f   C l e r k  of Works 
P a r k s  Foreman  
I n s t r u m e n t  Man I1 
D r a f t s m a n  I11 
C o n t r a c t   I n s p e c t o r  I1 
T r a f f i c   A n a l y s t  I1 
B u i l d i n g   S u p e r v i s o r  
A r e n a   F o r e m a n  

A s s i s t a n t  Roads Foreman  
Ass ' t .  S e w e r  E Water Foreman  
A s s i s t a n t   T r a n s i t   F o r e m a n  
T r a f f i c   S i g n a l   T e c h n i c i a n  

I n s t r u m e n t  i4an I 
D r a f t s m a n  I1 
C o n t r a c t   I n s p e c t o r  I 
T r a f f i c   A n a l y s t  
P o l l u t i o n   C o n t r a 1  Of f i ce r  

S u r v e y   A s s i s t a n t  I11 
D r a f t s m a n  I 
I n s p e c t i o n   A s s i s t a n t  I1 
P l a n n i n g   T e c h n i c i a n  

D r a f t s m a n  Tracer  
I n s p e c t i o n   A s s i s t a n t  I 
S u r v e y   A s s i s t a n t  I1 

S u r v e y   A s s i s t a n t  

MINIMUM 

2 1 , 7 0 0  

1 8 , 9 0 0  

1 7 , 6 2 5  

1 6 , 8 7 5  

1 7 , 0 5 0  

14,525 

1 2 , 9 7 5  

L.NlLrUAL 
1IdCREI.IENT MAXIMUM 

1,195 

6 1 5  

615 

6 1 5  

4 1 5  

425 

3 1 7  

2 7 , 6 7 5  

2 1 , 9 7 5  

2 0 , 7 0 0  

1 9 , 9 5 0  

19,125 

16,650 

1 3 , 5 2 5  

12,430 


